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= Not too big. Not too small. If you want to be an important part z
o)
of a team and make an impact in business, Salmon Sims @
g Thomas is your place. Each year, we select a few new team <
= members; not an entire class. Because of the culture our firm "
z
@ enjoys, we add accountants for growth, not attrition. Early on, m
w
, : : : &
- you'll have the opportunity for client contact, working on the 9
m full spectrum of an audit. No assembly lines here. Partners and =
= all team members pitch in and contribute to the ideas and =
=< )
creativity needed to serve our clients. Many of our clients are 2 \
2 part of either the nonprofit or education sectors. They make a z SAI_MON S I M S T“OMAS
z positive difference in others’ lives and we get to be part of 2 I‘ Accountants and Consultants
- their mission and success. =
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T 12720 Hillcrest Road ~ Suite 900  Dallas, Texas 75230
’;’ o Phone: 972.392.1143 Toll Free: 888.332.4829  Fax: 972.934.1269
< FRIENDLY  ETHICAL LEADERSHIP ~ WORK/LIFE BALANCE GROWTH OPPORTUNITIES www.salmonbeach.com

ACCOUNTANTS AND CONSULTANTS



Teamwork,
where each
individual is
valuable.

‘ ‘ | thought that | wanted to work for the Big Four when | got
out of school. But then | heard about Salmon Sims
Thomas. They gave me the opportunity to have a lot of
responsibility — something that would have taken many

years and mega hours in a big firm. | see clients but
don't travel for weeks on end. | have the personal

time to enjoy activities outside of work. , ,

Michael
STAFF AUDITOR

Important factors

What does “fit” mean at Salmon Sims Thomas? Pick
your top three, and then let’s talk. We actually have at
least six reasons why our employees join and stay. See if
you can identify with what we’re all about . . .

In the buffet of life, it's important to experience different opportunities
VARIETY OF WORK' gnd challenges as part of the learning process. Our firm'’s typical audit
AND RESPONSIBILITY
takes about one to two weeks with a handful of auditors, not an army.
So, you end up meeting more clients and doing a wider variety of work. You get to see the
entire picture earlier in your career. And, as you prove yourself, you'll see the fruits of your

labor rewarded.

At Salmon Sims Thomas, you gain a broad understanding of business
WALLTO-WALL

TRAINING processes early in your career. In addition to this on-the-job experience,

you'll participate in formalized seminars — both internally and
externally. Beyond this technical training, you will also get training in soft skills that extend

beyond your day-to-day work life.

When we hire you, it means that we believe in the unique contributions
VALUEDASRQIIONS you'll make to our firm. We often brainstorm as a team to bring greatest
value to clients. Teamwork means open doors to our management and

all hands on deck for firm assignments. You won't be eking out your existence in a cube all day.

We know that you care about your community and like to be involved,

COMMUNITY | h ive back. Relationshi d
INVOLVEMENT so we support employees who want to give back. Relationships an
networking are important to you, so we encourage your volunteer

or board participation in charitable organizations.

when analyzing fit.

A lot of people talk about balance, but, hey, it's in our top six values;
HEALII:IEE'EX\L/AC\)I\IIQEé not an add-on or afterthought. And, it's ok to talk about it around here.

Although deadlines are a fact of life at CPA firms, Salmon Sims Thomas
employees often have a say in when and where they do their work. We offer flexible and

alternative schedules, adapting assignments for personal interests and strengths.

Many companies say, “We're like a family.” What does that really
RELAXED . .
ATMOSPHERE mean? At Salmon Sims Thomas, it means that you have a place where
you feel you belong and can make a difference. We want to attract
like-minded, success-oriented professionals to maintain our reputation for competence and

integrity. We also understand the benefit of relaxing and socializing once work is done.

We look forward to hearing from you. Please contact
our director of recruitment, Deborah D’Artra ot ddartra@sstcpa.com.
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